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Information Bulletin
 XML Vacancy Feed

	Information Bulletin:
	XML Vacancy Feed v1.10


Maintaining vacancies on Jobsite websites using xml over http

You can use HTTP Post requests to:

· add a new vacancy,

· renew a vacancy,

· modify a vacancy (under limited conditions), and,

· expire a vacancy.

Each of these actions will require an HTTP Post request with an xml structure.  The response to each request will also be returned in an xml structure.   

Add, Renew and Modify are all covered in the section: Basics of the HTTP request.

Expiring vacancies is covered in the section: How to expire a vacancy.

The document also includes appendices which describe:

· Appendix 1 – XML Definitions for Vacancy Post

· Appendix 2 – XML Definitions for Expire Vacancy

· Appendix 3 – Code Tables

· Appendix 4 - Examples

Basics of the HTTP request

This section describes the basic aspects of the http request.  These basics apply regardless of the action being performed.

To submit an http request you will need a means of creating xml structured data and a client to deliver that data to us in an HTTP Post request.

The URL to deliver your request to is shown under the relevant sections below on Posting or Expiring vacancies. 

The request should take the form of a HTTP POST Request where the "Content-Type" is set to:

text/xml 

and the body of the request is the XML itself (rather than a list of the form elements and their contents). A typical request might look like this (note that the main part of the payload has been replaced with ellipsis “…”):
POST /xpost HTTP/1.
HOST: www.jobsite.co.uk:80
Content-Type: text/xml;
Content-Length: 797
<?xml version="1.0" encoding="ISO-8859-1" ?>
<gojobsite_vacancy>
<job>…
</job>
</gojobsite_vacancy>

The response to your HTTP request will be an XML document indicating whether or not the request was successful or not.   Details of the request and responses are found below.
How to post a vacancy

To add a new vacancy, renew an existing vacancy or edit an existing vacancy you must submit a Vacancy Post Request.  You should deliver your HTTP Job-Post request to the following address
:

	Site
	URL

	Careers in Logistics
	http://jobs.careersinlogistics.co.uk/xpost

	CityJobs
	http://www.cityjobs.co.uk/xpost

	eMedCareers
	http://emedcareers.co.uk/xpost

	Jobsite
	http://www.jobsite.co.uk/xpost

	LondonJobs
	http://www.londonjobs.co.uk/xpost

	ScotRecruit
	http://www.scotrecruit.com/xpost

	SecRecruit
	http://www.secrecruit.co.uk/xpost

	LegalProspects
	http://www.legalprospects.co.uk/xpost

	OnlineInsuranceJobs
	http://www.onlineinsurancejobs.co.uk/xpost


An xml document type definition file (dtd) for this request can be found  in:

·  Vacancy Post Request Definition on page 3.  

You will also need a client account and contract with sufficient quota to advertise your vacancies on the relevant site.  

We will process the request according to the rules outlined in New and duplicate vacancies and return a response. An xml dtd describing this response can be found in:

· Vacancy Post Response Definition on page 3.  

Testing this mechanism

If you would like to test the interface without making the vacancy live then you should direct your test posting to:

	Site
	URL

	Careers in Logistics
	http://jobs.careersinlogistics.co.uk/xpost_test

	CityJobs
	http://www.cityjobs.co.uk/xpost_test

	eMedCareers
	http://www.emedcareers.co.uk/xpost_test

	Jobsite
	http://www.jobsite.co.uk/xpost_test

	LegalProspects
	http://www.legalprospects.co.uk/xpost_test

	LondonJobs
	http://www.londonjobs.co.uk/xpost_test

	ScotRecruit
	http://www.scotrecruit.com/xpost_test

	SecRecruit
	http://www.secrecruit.co.uk/xpost_test

	OnlineInsuranceJobs
	http://www.onlineinsurancejobs/xpost_test


Note: 

· to submit a test posting you should use your  client account, but it isn’t necessary to have available quota.
· if you don’t yet have an account but want to test the basic syntax of your request, specify the client_id as 1234 and the password as "testing".  If you have submitted your request correctly, then you should receive an error message such as "Error in vacancy data: 1234 is not a valid client ID".  This will confirm that the basic format of your request has been received and understood.
New and duplicate vacancies

New Vacancies

A new vacancy is a vacancy received by the HTTP Post service where there is no current live vacancy advertised on the site with the same combination of client_id and job_reference.  

Duplicate Vacancies

A ‘duplicate vacancy’ is a vacancy received by the HTTP Post service where there is currently a live vacancy advertised on the site with the same combination of client_id and job_reference.  The process for dealing with duplicate vacancies is determined by the Job Posting Mode.

Job Posting Mode

There are two modes in which you may post a vacancy.  The mode is specified by the value of the “Job Posting Mode” field.  The mode determines what to do when duplicate vacancies are received. 
If the field is included then it must contain one of the following values: 

· ADDITIONS_RENEWALS 

· FULL_DATABASE 

The value affects the behaviour as follows: 

ADDITIONS_RENEWALS 
Use this posting mode if you prefer to only send us vacancies that are 'to be advertised for the first time', or 'specifically renewed'. The posting rules are as follows: 

· If the vacancy is not currently advertised on the site then it is posted. 

· If a duplicate vacancy is currently advertised on the site but the vacancy details differ:

· if the vacancy was created less than 4 hours ago then the new vacancy replaces the live vacancy. This allows copy errors to be corrected with limited impact on Jobs-by-Email.

· if the vacancy was created more than 4 hours ago then an error is reported and the vacancy is rejected. 

· If an identical duplicate is currently advertised on the site, then the vacancy is renewed for the number of weeks indicated in the new vacancy unless the live vacancy was also posted today in which case an error is reported and the vacancy is rejected. 


FULL_DATABASE 
Use this mode if you prefer to send us all of the vacancies that should be advertised at 'this point in time' and we will determine which of those vacancies should be posted, renewed or ignored. The posting rules are as follows: 

· If the vacancy is not currently advertised on the site then it is posted. 

· If a duplicate vacancy is currently advertised on the site but the vacancy details differ:

· if the vacancy was created less than 4 hours ago then the new vacancy replaces the live vacancy. This allows copy errors to be corrected with limited impact on Jobs-by-Email.

· if the vacancy was created more than 4 hours ago then the new vacancy is ignored. 

· If an identical duplicate is currently advertised on the site, then the vacancy is ignored unless the live vacancy expires today in which case the vacancy is renewed for the number of weeks indicated in the new vacancy.  

What is meant by a non-identical duplicate?

If a vacancy has the same client_id and job_reference as a vacancy that is currently live then the new vacancy is further examined.  The fields shown in Table 1 are checked to see if they are identical to the live vacancy.  The comparison of the two vacancies ignores case and ignores all space characters.

The vacancy is an identical duplicate if the fields in Table 1 are the same.  

The vacancy is a non-identical duplicate if not all field values in Table 1 match.

Table 1 Fields to be compared for live duplicates

	job_title

	job_description

	job_type

	job_industry_sector

	job_duration

	job_start_date

	job_salary_or_rate

	site_code


How to expire a vacancy

To expire a vacancy you must submit an Expire Vacancy Request.  You should deliver your HTTP Job-Expire request to the following address:

	Site
	URL

	Careers in Logistics
	http://jobs.careersinlogistics.co.uk/xexpire

	CityJobs
	http://www.cityjobs.co.uk/xexpire

	eMedCareers
	http://www.emedcareers.co.uk/xexpire

	Jobsite
	http://www.jobsite.co.uk/xexpire

	LegalProspects
	http://www.legalprospects.co.uk/xexpire

	LondonJobs
	http://www.londonjobs.co.uk/xexpire

	ScotRecruit
	http://www.scotrecruit.com/xexpire

	SecRecruit
	http://www.secrecruit.co.uk/xexpire

	OnlineInsuranceJobs
	http://www.onlineinsurancejobs.co.uk/xexpire


An xml dtd for this request can be found  in:

· Expire Vacancy Request Definition on page 3.

You will also need a client account on the relevant site with a live vacancy. 

We will process the request as described in Rules for expiring a vacancy and return a response.  An xml dtd describing this response can be found in:

· Expire Vacancy Response Definition on page 3.  

Note that there is no method for testing this type of request. 

Rules for expiring a vacancy

The request is processed as follows:

1. If the xml is badly formed then the request fails.

2. Next, the client_id and client_password are examined.  If these are invalid then the request fails.

3. The job_reference is processed.  This processing involves prefixing the given value with the relevant “client_id-“ and converting any invalid characters into valid characters.  If this completes successfully then …

4. the system checks whether there are any live vacancies with the parsed job_reference for this client_id.  If the result is 1 live vacancy then this vacancy is expired and success is returned.  In any other case, an error is returned. 

Copyright

All the Intellectual Property Rights, including copyright, in this document are controlled by, and vest in, Jobsite UK (Worldwide) Limited.  No part of any information contained in this document may be reproduced in any form without the prior written consent of the chief executive of Jobsite UK (Worldwide) Limited.

Appendix 1 - XML DEFINITIONS – Vacancy post

Vacancy Post Request Definition

Note that certain characters are not allowed in the vacancy text.  These must be replaced by the xml equivalent (See Table 6 for details of xml character replacements). If you are using a commercially available xml parser then this may be dealt with automatically. 
Only tags described in the dtd should be included and should be included in the order shown in the dtd.  If the data is not well formed then the vacancy will not be uploaded.  A vacancy is considered to be well formed if:
· The data starts with the <?xml version="1.0" encoding="ISO-8859-1" ?>.  The encoding character set may vary but the set specified must be adhered to.  See Table 7 for details on other supported character sets.

· The data must contain one <gojobsite_vacancy> tag and end with the </gojobsite_vacancy> tag.

· there is one and only one vacancy within the data which must start with the <job> tag and end with the </job> tag.

· the tag names are as described in the dtd including both case and order.

· each of the mandatory tags is included for the vacancy.

· all open tags are matched by a corresponding closing tag after the relevant data.

Note that 

· Where a field is shown as optional the relevant tags may be omitted if there is no data to be included.
If the length of any of the fields is longer than expected the data in that field will be truncated unless otherwise specified (see Table 2).

Request dtd

<?xml version="1.0" encoding="ISO-8859-1"?>

<!ELEMENT gojobsite_vacancy (job)>

<!ELEMENT job (client_id, client_password, job_reference, job_title, job_description, job_type, job_location+, job_contact_email, job_industry_sector?, job_contact_name, job_duration?, job_start_date?, job_weeks_to_advertise, job_salary_or_rate?, site_code*, job_application_form?, job_template_ref?, job_direct_app?, job_posting_mode?, job_client_internal_ref?, job_footer_type, job_footer_text) >

<!ELEMENT client_id (#PCDATA)>

<!ELEMENT client_password (#PCDATA)>

<!ELEMENT job_reference (#PCDATA)>

<!ELEMENT job_title (#PCDATA)>

<!ELEMENT job_description (#PCDATA)>

<!ELEMENT job_type (#PCDATA)>

<!ELEMENT job_location (#PCDATA)>

<!ELEMENT job_contact_email (#PCDATA)>

<!ELEMENT job_industry_sector (#PCDATA)>

<!ELEMENT job_contact_name (#PCDATA)>

<!ELEMENT job_duration (#PCDATA)>

<!ELEMENT job_start_date (#PCDATA)>

<!ELEMENT job_weeks_to_advertise (#PCDATA)>

<!ELEMENT job_salary_or_rate (#PCDATA)>

<!ELEMENT site_code (#PCDATA)>

<!ELEMENT job_application_form (#PCDATA)>

<!ELEMENT job_template_ref (#PCDATA)>

<!ELEMENT job_direct_app (#PCDATA)>

<!ELEMENT job_posting_mode (#PCDATA)>

<!ELEMENT job_client_internal_ref (#PCDATA)>

<!ELEMENT job_footer_type (#PCDATA)>
<!ELEMENT job_footer_text (#PCDATA)>

Elements

Table 2 Vacancy Post Element definitions

	Field name
	Format
	Description
	Errors, Warnings and Specific Rules

	client_id
	Number
	The unique Client identifier for your site account. 

You will be given this before your account goes live.
	Errors:

· If this field is invalid then the vacancy is rejected.

	client_password
	Up to 21 characters
	The password for the site Client account. This field will be validated for the client_id
	Errors:

· If this field is invalid then the vacancy is rejected.

	job_reference
	Up to 19 characters
	The reference identifier you give to your vacancy.  Note that, in order to ensure that your identifier remains unique we will prefix it with your unique Client Identifier followed by a hyphen.  The entire value must still be no more than 26 characters.  This implies that the job_reference you provide should be no longer than 19 characters.
	Errors:
· if the value is too long  then the vacancy is rejected.

If any of the following characters are encountered:

· hash (#),

· forward slash (/),

· space ( ),

· plus (+)

then they are changed to a minus sign (-)

	job_title
	Up to 69 characters.
	The title of the vacancy to be advertised.
	

	job_description
	Up to 6000 characters
	The general description of the vacancy to be advertised. 
	Warnings:

· If the job_description is truncated then a warning is issued.

	job_type
	1 character
	The field value must be 1 single character from:

P - Permanent
X - Contract
T - Temp/Fixed Term
H - Part Time
E - Any 

This field can be included in the candidates search so you should ensure the job type accurately describes the position.
	

	job_location
	Up to 199 characters (see note)
	The location or locations for the vacancy to be advertised.
	Note that the limitation on the location length is only a limitation on the sum of all the locations.  That is, all locations concatenated together
  (excluding the xml tags) should not exceed 199 characters.  If this length is exceeded then the location will be truncated.

	job_contact_email
	Up to 129 characters
	The email address of the contact for a vacancy.  
	Errors:

· If this is an invalid email address or greater than 129 characters then the vacancy is rejected.

	job_industry_sector
	2 characters
	This must be from the list of employment market codes shown in ‘Employment Market Codes’.

This will default to the client’s Primary Industry Sector if no value is specified.  The primary industry sector is displayed under your Client Home account details.
	Errors:
· If a value is specified and is not in Table 9 then the vacancy is rejected.

	job_contact_name
	Up to 60 characters
	The name of the contact for a vacancy.
	

	job_duration
	Up to 24 characters
	The duration of the vacancy.

This will default to TBD if missing
	

	job_start_date
	Up to 50 characters
	The start date if applicable for the vacancy.

This will default to ASAP if missing
	

	job_weeks_to_advertise
	Integer Number
	When a vacancy is first received this determines the number of weeks it is advertised for.

If a vacancy is renewed this will determine the number of extra weeks it is renewed for starting from the current expiry date.

This must be between 1 and 52.
	Errors:
· If an invalid number is specified then the vacancy is rejected.

	job_salary_or_rate
	Up to 25 characters
	The salary or rate for the vacancy.

Will default to Neg. if missing
	

	site_code
	2 characters
	The site(s) upon which the vacancy is to be advertised.

If missing then the vacancies will be advertised in the primary site/country for the client_id. 

If this field is present then it must contain a site code from Table 8. 

If you are unsure about which sites you are authorised to place vacancies on please contact customer support.
	Errors:
· If an unsupported value is entered then the vacancy is rejected.

· Note that some combinations of client_id and site_code are not valid.  If an invalid value is entered for the client_id then the vacancy will be rejected.

	job_application_form

	Integer number
	The number identifying the application form you wish to attach to this vacancy.  Note that if you have declared an Application Form as the default form in your site account then leaving this field blank will result in the default form being used.  If you have a default form specified you can override this by entering the reference for another form, or 0 (zero) for no form.  This element should only be specified if the client has subscribed to application forms.
	Warnings:

· If the value is not compatible with the services for the client_id or is not a valid application form then a warning is issued but the vacancy is still uploaded.  This may be corrected on-line.

	job_template_ref
	Integer Number
	The number identifying the template belonging to the client_id to be used to display the vacancy.  Not used with lineage vacancies.
	Warnings:

· If the service has not been set up for this client_id then a warning is issued but the vacancy is still uploaded.  This may be corrected on-line.

	job_direct_app
	up to 500 characters
	The location to which information on applications to a vacancy are to be delivered.

Note that this will be validated against your client_id.  Not used with lineage vacancies.  This element should only be specified if the client has subscribed to this service.
	Errors:
· If the value is too long or an invalid format then the vacancy is rejected.  An invalid format includes an incorrect domain for this client_id or omission of the source= statement.  

Warnings:

· If the service has not been set up for this client_id then a warning is issued but the vacancy is still uploaded. 

	job_posting_mode
	text as per the list of values
	Use any of the following values:

· ADDITIONS_RENEWALS 

· FULL_DATABASE
This field is not searchable by the candidate. 

The field value is optional and if omitted the behaviour defaults to 'ADDITIONS_RENEWALS'.
	

	job_client_internal_ref
	text
	Holds a reference unique to the client.  This is used to identify the job in the case where applications are delivered back the client system using HTTP Application Post.

Only use this tag if you have been instructed to do so.
	

	job_footer_type
	text
	Specifies which footer text to place on the vacancy (if any).  This field is optional.

Use any of the following values:

· EMP_AGENCY

· EMP_BUSINESS

· OTHER

This field is not searchable by the candidate.
	For the EMP_AGENCY and EMP_BUSINESS values the footers must have been configured by an administrator within Client Home (“Manage vacancy footers”).

If OTHER is specified, the job_footer_text field should be used (see below).

	job_footer_text
	text
	Custom footer text to be placed on the vacancy.  Be sure to specify OTHER in job_footer_type if this field is to be used.

This field is not searchable by the candidate.
	Errors:
· Maximum size of 4000 characters.  If this is exceeded, the vacancy will be rejected.


Vacancy Post Response Definition

This section describes the minimum information that we think you will need to determine the success or failure of the Job Post. It is likely that in the future, the response definition dtd will be extended to carry additional information. Your software should be capable of ignoring any extra fields (tags) that may be sent in the Returned Status document.

Response dtd

<?xml version="1.0" encoding="ISO-8859-1"?>
<!ELEMENT gojobsite_job_post_status (result, fault*, info*)>
<!ELEMENT result (#PCDATA)>
<!ELEMENT fault (fault_type, fault_description)>
<!ELEMENT fault_type (#PCDATA)>
<!ELEMENT fault_description (#CDATA)>
<!ELEMENT info (#CDATA)>
Elements

Table 3 Post Vacancy returned status element definitions

	Field name
	Format
	Description

	result
	text
	Value is either: posted_ok, edited_ok or failed_to_post

	fault_type
	text
	Value is either: warning or error

	fault_description
	text
	Text describing the warning or error

	info
	text
	More detail about the posting.  For example, this may contain a detailed error description.


XML character substitutions and supported character sets are as described in Appendix 3 – Code tables.

Appendix 2 - XML DEFINITIONS – Expire vacancy

Expire Vacancy Request Definition

Note that certain characters are not allowed in the expiry request.  These must be replaced by the xml equivalent (See Table 6 for details of xml character replacements). If you are using a commercially available xml parser then this may be dealt with automatically. 
Only tags described in the dtd should be included and should be included in the order shown in the dtd.  If the data is not well formed then the vacancy will not be expired.  An expiry request is considered to be well formed if:
· The data starts with the <?xml version="1.0" encoding="ISO-8859-1" ?>.  The encoding character set may vary but the set specified must be adhered to.  See Table 7 for details on other supported character sets.

· The data must contain one <expire_vacancy_request> tag and end with the </expire_vacancy_request> tag.

· There is one and only one request within the data which must start with the <client_id> tag and end with the </client_id> tag.

· The tag names are as described in the dtd including both case and order.

· Each of the mandatory tags is included for the request.

· All open tags are matched by a corresponding closing tag after the relevant data.

Note that 

· Where a field is shown as optional, the relevant tags may be omitted if there is no data to be included.
If the length of any of the fields is longer than expected the data in that field will be truncated unless otherwise specified (see Table 2).

Expiry Request dtd

<?xml version="1.0" encoding="ISO-8859-1"?>

<!ELEMENT expire_vacancy_request (client_id, client_password, job_reference)>

<!ELEMENT client_id (#PCDATA)>

<!ELEMENT client_password (#PCDATA)>

<!ELEMENT job_reference (#PCDATA)>

Elements

Table 4 Expire Vacancy element definitions

	Field name
	Format
	Description
	Errors, Warnings and Specific Rules

	client_id
	Number
	The unique Client identifier for your site account. 

You will be given this before your account goes live.
	Errors:

If this field is invalid then the expiry request is rejected.

	client_password
	Up to 21 characters
	The password for the site account. This field will be validated for the client_id
	Errors:

If this field is invalid then the expiry request is rejected.

	job_reference
	Up to 19 characters
	The job_reference field contains the original job_reference as sent by the client when the vacancy to be expired was posted.  Once received it is 'converted' according to the same rules as described in job_reference under Table 2 before being used to retrieve vacancy details to expire.
	Errors:
If the number of live vacancies with the same display reference is not = 1 then the expiry will fail.


Expire Vacancy Response Definition

This section describes the minimum information that we think you will need to determine the success or failure of the Expiry Post. It is likely that in the future, the response definition dtd will be extended to carry additional information. Your software should be capable of ignoring any extra fields (tags) that may be sent in the Returned Status document.

Expiry Response dtd

<?xml version="1.0" encoding="ISO-8859-1"?>
<!ELEMENT jobsite_expiry_request_status (result, fault*, info*)>
<!ELEMENT result (#PCDATA)>
<!ELEMENT fault (fault_type, fault_description)>
<!ELEMENT fault_type (#PCDATA)>
<!ELEMENT fault_description (#CDATA)>
<!ELEMENT info (#CDATA)>
Elements

Table 5 Expire Vacancy returned status element definitions

	Field name
	Format
	Description

	result
	text
	Value is either: expire_ok or failed_to_expire

	fault_type
	text
	Value is either: warning or error

	fault_description
	text
	Text describing the warning or error

	info
	text
	More detail about the expiry.  For example, this may contain a detailed error description.


XML character substitutions and supported character sets are as described in Appendix 3 – Code tables.

Appendix 3 – Code tables

Table 6 xml character substitutions

	Character
	Name
	Substitute

	&
	Ampersand
	&amp;

	<
	Less than
	&lt;

	>
	Greater than
	&gt;

	‘
	Apostrophe or single quote
	&apos;

	“
	Quotation or double quote
	&quot;


Table 7 Supported xml character sets

	Character set

	ISO-8859-1

	


Table 8 Site Codes

	site_code
	Country/site in which the vacancy will be advertised

	CJ
	CityJobs

	CL
	Careers in Logistics

	DE
	Germany

	ES
	Spain

	FR
	France

	IT
	Italy

	LE
	LegalProspects

	LJ
	LondonJobs

	OI
	OnlineInsuranceJobs

	SX
	SecRecruit

	UK
	United Kingdom


Employment Market Codes

Some of the sites listed in Table 8 support multiple employment markets, whilst others are limited to a single employment market.

Sites supporting multiple sectors

The following sites support multiple employment market sectors.  The following table indicates which sector codes to use for each site.
Table 9 Employment Market Codes

	Code
	Jobsite supported

industry sector
	CityJobs supported industry sector
	LondonJobs supported industry sector
	ScotRecruit supported industry sector

	AC
	Accounting
	Accounting
	Accounting
	Accounting

	AU
	Automotive
	
	Automotive
	Automotive

	AV
	Aviation
	
	Aviation
	Aviation

	FI
	Banking & Finance
	Banking & Finance
	Banking & Finance
	Banking & Finance

	CN
	Construction
	
	Construction
	Construction

	CY
	Consultancy
	
	Consultancy
	Consultancy

	CU
	Customer Service
	
	Customer Service
	Customer Service

	DE
	Defence
	
	
	Defence

	DI
	Distribution
	
	
	Distribution

	DO
	
	
	Domestic
	

	ED
	Education
	
	Education
	Education

	EL
	Electronics
	
	Electronics
	Electronics

	EN
	Engineering
	
	Engineering
	Engineering

	FD
	
	
	Fashion & Design
	

	GR
	Graduate
	
	Graduate
	Graduate

	OT
	Health
	
	Health
	Health

	HC
	
	
	Hotel & Catering
	

	HR
	Human Resources
	
	Human Resources
	Human Resources

	IT
	Information Technology
	Information Technology
	Information Technology
	Information Technology

	IN
	Insurance
	Insurance / Pensions
	Insurance
	Insurance

	LW
	Legal
	Legal
	Legal
	Legal

	LO
	Transport & Logistics
	
	Transport & Logistics
	Transport & Logistics

	ME
	Management & Executive
	
	Management & Executive
	Management & Executive

	MA
	Manufacturing
	
	Manufacturing
	Manufacturing

	MK
	Marketing
	Marketing
	Marketing
	Marketing

	MD
	Media
	
	Media
	Media

	MI
	Military
	
	
	Military

	PO
	Production & Operations
	
	Production & Operations
	Production & Operations

	PS
	Public Sector
	
	Public Sector
	Public Sector

	PU
	Purchasing
	
	Purchasing
	Purchasing

	RC
	Recruitment
	
	Recruitment
	Recruitment

	RT
	Retail
	
	Retail
	Retail

	SM
	Sales
	
	Sales
	Sales

	SC
	Scientific
	
	Scientific
	Scientific

	SE
	Secretarial & Administration
	
	Secretarial & Administration
	Secretarial & Administration

	SY
	
	
	Security
	

	ST
	
	
	Skilled Trades
	

	TE
	Telecommunications
	
	Telecommunications
	Telecommunications

	TR
	Training
	
	Training
	Training

	TV
	Travel & Hospitality
	
	Travel & Hospitality
	Travel & Hospitality


Sites limited to single sectors

The following sites are limited to single employment market sectors.  The employment market code does not need to be specified for these sites.
Table 10 Employment Markets for single sector sites

	Site
	Employment Market supported


	Careers in Logistics
	Transport & Logistics

	eMedCareers
	Health (& Pharmaceutical)

	LegalProspects
	Legal

	OnlineInsuranceJobs
	Insurance

	SecRecruit
	Secretarial & Administration


Appendix 4 - Examples

In the following examples:

· the first example shows a typical request to post a vacancy.  

· the second example shows the returned status for a successful posting, 

· the third example shows the returned status where the request failed with an error, and,

· the fourth example shows a request to expire a vacancy

· the fifth example shows a response to a successful expiry request

· the sixth example shows a response to an expiry request where an error was encountered

Example 1 

<?xml version="1.0" encoding="ISO-8859-1" ?>
<gojobsite_vacancy>
<job>
<client_id>10000</client_id>
<client_password>kopg1klab</client_password>
<job_reference>bart1</job_reference>
<job_title>Project Manager</job_title>
<job_description>Working for the programme manager, you will be responsible for the smooth running and timely delivery of projects.

The work will involve some travel and require extended periods in both London and Brussels.
</job_description>
<job_type>X</job_type>

<job_location>London</job_location>

<job_location>Brussels</job_location>

<job_contact_email>bart@bart.xy</job_contact_email>

<job_industry_sector>IT</job_industry_sector>

<job_contact_name>Bart Bartholt</job_contact_name>

<job_duration>1 year</job_duration>

<job_start_date>asap</job_start_date>

<job_weeks_to_advertise>4</job_weeks_to_advertise>

<job_salary_or_rate>€600 per day</job_salary_or_rate>

<site_code>UK</site_code>

<footer_type>OTHER</footer_type>

<footer_text>This vacancy is being advertised by Example Agency Ltd. The services advertised by Example Agency Ltd. are those of an Employment Agency.

</footer_text>

</job>

</gojobsite_vacancy>
Example 2

<?xml version="1.0" encoding="ISO-8859-1" ?> 

<gojobsite_job_post_status>
  <result>posted_ok</result> 

</gojobsite_job_post_status>
Example 3

<?xml version="1.0" encoding="ISO-8859-1" ?> 

<gojobsite_job_post_status>
  <result>failed_to_post</result> 

  <fault_type>error</fault_type> 

  <fault_description>Failed to post: Bad XML </fault_description> 

  <info>Error parsing xml: Root element should be gojobsite_vacancy </info> 
</gojobsite_job_post_status>
Example 4

<?xml version="1.0" encoding="ISO-8859-1" ?> 

<expire_vacancy_request>
<client_id>10000</client_id> 

<client_password> kopg1klab </client_password> 

<job_reference> bart1</job_reference> 

</expire_vacancy_request>
Example 5

<?xml version="1.0" encoding="ISO-8859-1" ?> 

<jobsite_expiry_request_status>
  <result>expire_ok</result> 

</ jobsite_expiry_request_status >
Example 6

<?xml version="1.0" encoding="ISO-8859-1" ?> 

< jobsite_expiry_request_status >
  <result>failed_to_expire</result> 

  <fault_type>error</fault_type> 

  <fault_description>Failed to expire: Invalid password </fault_description> 

</ jobsite_expiry_request_status >
� The http://www.jobsite.co.uk/xpost URL can be used to post to all sites.  Alternatively, you can also use the site specific URL to post to the relevant site.


� In the concatenation, each location is additionally separated by two characters that must also be taken into consideration.


� Requires additional contract services


� The employment market code does not need to be specified for these sites.
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